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YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

1. Mecro ¥ cTaTyC JUCHHUIUIMHBI B CTPYKType 0CHOBHOH npodeccHnoHaibHOH 00pa3oBaTe/IbHOM MPOrpaMMbI OATOTOBKH MarucTpa
CraTyc JUCLMIUIMHBL: 8ApUAMUBHAS
Tpumecrtp: 3

2. BxojHble TpeOoBaHUs (PEKBU3HUTHI) A/IA OCBOEHUS AUCIUTTHHBI
st ycnewiHo20 ocgoeHust 0aHHO20 Kypca mpeOyromcsi 3HaHUsl U YMeHUSsl, Nosy4YeHHble 8 CAe0yoWux OUCYUNAUHAX:

— KpeatrBHbIe TEXHUKU [I7IsI CO3/IaHMSI THHOBAITMOHHBIX TIPO/IYKTOB 1 OM3HECOB
— YnpaBsieHre UHHOBALIUSIMU

— CrpaTeruueckuii MeHe/PKMEeHT

— CoBpeMeHHbIe TeXHOJIOTMU U MEeTO/Ibl IPUHSATUSI YTIPaB/IeHYeCKUX pellleHU

3. HﬂaanyeMbIE Pe3y/JIbTAaTbl OﬁquHl/lﬂ o JUCHUII/IMHE, COOTHeCeHHbIe C Tp86yEMbIMI/I KOMII€ETEHIIMUAMM BbBIITYCKHUKOB

Ilnanupyembie pe3y/ibTaThbl 00yUeHHs 110
NuaukaTopskl (MoOKa3aTe/n) JOCTH)XKeHMs
KoMmneTreH1[uM BBINYCKHUKOB (KO/bI) . JUCIIUII/IMHE (MO/y/II0), CONPSHKeHHbIe C
KOMIIeTeHIIUHU
KOMIIeTeHIIUAMHU
YK-1. CriocobeH oCy1eCTBIATb KPUTUUECKUH YK-1.1-1. AHanu3upyeT NpobIeMHYIO CUTYaLIUIO Kak YK-1.1-1.3-1. 3HaeT MeTOUKY [TOCTAHOBKU LieJId U
aHa/m3 Mpo0JIeMHBIX CUTYaLi Ha OCHOBe L|e/IOCTHYH0 CUCTEMY, BBISIBIISISI €e COCTaBJISIOIINE U CBSI3U orpefiesieHust CrIOCOO0B ee OCTYDKEeHUS
CHUCTEMHOTO TI0JX0/Ia, BEIPA0ATHIBATE CTPATETHIO | MEXAY HUMU UC-1.I-1.K-1. Knows the methodology of setting a goal and
JelicTBUi, OpMyIMpOBaTh HAYYHO UC-1.I-1. Analyzes the problem situation as an integral determining ways to achieve it
000CHOBaHHbBIE TUTIOTE3bI, TPUMEHSATh system, identifying its components and the connections
METO/[0/IOTHI0 HAYYHOT'O TIO3HAHUS B between them
npoeCcCOHANBHOM /1eSTeTbHOCTH
UC-1. Capable of carrying out a critical analysis
of problematic situations based on a systematic
approach, developing a strategy of actions,
formulating scientifically based hypotheses,
applying the methodology of scientific knowledge
in professional activity
OIIK-1. CriocobeH perniath npodeccuoHaibHbIe OIIK-1.M1-1. TlpumMeHsieT THHOBALIMOHHbIE MTOAXO/bI, OIIK-1.1-1.3-1. 3HaeT MOJ0KeHUS U MOJ|eNTn
3a7lauy Ha OCHOBe 3HaHWs (Ha MPOBUHYTOM MO/Ie/T 5KOHOMHUECKOM, OpPraHu3alliOHHON U SKOHOMMWUECKOH, OPraHn3aljiOHHON U yTIPaBIeHUeCKon
YPOBHE) 5KOHOMHUECKOH, OpPraHM3allOHHOMN U yTpaBJ/ieHYeCKOW TeopHid B 00beMe, He0OXOAUMOM Jijist TeopuH (Ha TIPOJBUHYTOM YPOBHE) U 0COOEHHOCTH HX
yTpaBJieHYeCKOW TeOpHH, NHHOBALIMOHHBIX petiieHust podecCHOHANbHBIX 33/1a4 nprMeHeHus1 B cdepe cBoeil MpodecCHOHaIbHON
10/1X0/10B, 0000I1IeHNs U KPUTHUECKOTO aHa/I13a GPC-1.I-1. Applies innovative approaches, models of ZIesITeNTbHOCTH
TPAKTHK yTIpaBIeHuUs economic, organizational and managerial theories to the GPC-1.I-1.K-1. Knows the provisions and models of
GPC-1. Capable of solving professional tasks extent necessary to solve professional tasks economic, organizational and managerial theory (at an
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based on knowledge (at an advanced level) of
economic, organizational and managerial theory,
innovative approaches, generalization and critical
analysis of management practices"

advanced level) and the specifics of their application in the
field of their professional activities

OIIK-1.1-1.3-2. 3HaeT rpaHuLibl IPUMeHeHUs
VHHOBALMOHHBIX MO/[X0/[0B U MO/ieJiel SKOHOMUYECKOH,
OpraHu3aljlOHHO U yTIpaB/ieHUeCKoi Teopuit
GPC-1.I-1.K-2. Knows the boundaries of the application of
innovative approaches and models of economic,
organizational and managerial theories

OIIK-1.1-1.Y-1. YMeeT 060CHOBaHHO TIPUMEHSITh
TeopeTHUYeCcKre MOJieJI1 ¥ MHHOBALMOHHbIE TIOAXOZbI AJ1s1
petiieHust MpodeccHOHaNbHBIX 33/1a4

GPC-1.I-1.A-1. Able to reasonably apply theoretical models
and innovative approaches to solving professional tasks

OIIK-1.1-2. [TpoBOAXT KpUTHUECKU aHa/IN3 TIPAKTHK
yTIpaB/ieHus! ¥ IPUMeHsIeT pe3y/bTaThl aHan13a s
peliieHust NpodecCHOHaNbHBIX 3a/la4

GPC-1.1I-2. Conducts a critical analysis of management
practices and applies the results of the analysis to solve
professional problems

OIIK-1.1-2.3-1. 3HaeT coBpeMeHHbIe NTPAKTUKHU YIIPaBJIeHUs
GPC-1.I-2.K-1. Knows modern management practices

OIIK-1.1-2.Y-1. YMeeT KpUTHUYECKU OL[eHUBaTb U
0060CHOBAHHO MPHUMEHSITh JIyUlllie TIPAKTHKY YIIpaB/IeH!s B
cdepe cBoeii podeccoHaIbHOMN e TeTbHOCTU
GPC-1.I-2.A-1. Able to critically evaluate and reasonably
apply the best management practices in the field of his
professional activity

OIIK-4. CriocobeH pyKOBOAUTE MPOEKTHOU U
TIPOLIECCHOM /1esITelTbHOCTBIO B OPraHU3aLyiy C
WCTI0/Ib30BaHUEM COBPEMEHHBIX TPAKTHK
yTIpaBJIeHus, TUZEPCKUX U KOMMYHUKATUBHBIX
HaBBIKOB, BBISIB/IATh U OL|EHUBATH HOBbIE
PBIHOUHBIE BO3MOXKHOCTHU, pa3pabaThiBaTh
CTpaTeryu CO3/|aHus1 U Pa3BUTUsl MHHOBAIIMOHHBIX
HarpaB/IeHUH JeATebHOCTH U COOTBETCTBYHOLIME
UM OM3HEC-MO/Ie/I OpraHy3alui

GPC-4. Capable of managing project and process
activities in an organization with the use of
modern management practices, leadership and
communication skills, identifing and evaluating
new market opportunities, developing strategies

OIIK-4.1-1. Opranu3syeT NPOeKTHYIO Y MPOLIECCHYO
JlesITe/IbHOCTD C MCTI0/Ib30BaHNEM COBPEMEeHHBIX MPAKTHK
yTpaBJIeHus, TMJepPCKUX U KOMMYHUKaTHBHBIX HAaBBIKOB
GPC-4.1-1. Organizes project and process activities with
the use of modern management practices, leadership and
communication skills

OIIK-4.1-1.3-1. 3HaeT NoX0/bl K OpraHU3aluu MpOeKTHOH
Y TIPOLIECCHOM J1esITe/TbHOCTH, OU3HEC-MO/Ie/TMPOBaHUIO
GPC-4.I-1.K-1. Knows approaches to organizing project and
process activities, business modeling

OIIK-4.11-1.Y-1. YMeeT pyKOBOAUTH ITPOEKTHOMN U
TMPOLIeCCHOM [1esTe/TbHOCTBIO, TIPUMeHsIsi COBpeMeHHbIe
yIipaB/ieHUeCKHe MPaKTHUKH, a TaKXkKe JIHepCcKre U
KOMMYHUKAaTHBHbIE HAaBBIKH

GPC-4.I-1.A-1. Able to manage project and process activities
applying modern management practices, as well as leadership
and communication skills

OIIK-4.1-2. Pa3pabaTbiBaeT CTpaTerUy Pa3BUTHS
WHHOBAI[MOHHBIX HaTlpaB/ieHu fleaTeTlbHOCTH
OpraHu3aluu

OIIK-4.1-2.3-1. 3HaeT coBpeMeHHbIe TIOAXO0AbI K CO3aHUI0
Y Pa3BUTHIO MHHOBALIMOHHBIX HarpaBIeHUN JesiTe/IbHOCTU
OpraHu3aiu
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for the start-up and development of innovative
activities and corresponding business models of
organizations

GPC-4.1-2. Develops strategies for the development of
innovative activities of an organization

GPC-4.1I-2.K-1.Knows modern approaches to the start-up and
development of innovative activities of organizations

OIIK-4.1-2.Y-1. YMmeeT omnpefe/isiTb IepCrIeKTUBHbIE
HarpaB/ieHUs] THHOBALIMOHHOH [iesTe/IbHOCTH U
paspabaTbIBaeT CTpPaTeTUM UX Pa3BUTHUS
GPC-4.1I-2.A-1. Able to identify promising areas of
innovative activities and develops strategies for their
development

OIIK-5. CriocobeH 0600111aTh U KpUTHUECKH
OLIeHMBaTh Hay4HbIe NCCIIe/[OBAaHNS B
MeHePKMEHTE U CMEXKHBIX 00J1acTsIX, BBITIO/HSATh
Hay4HO-UCC/IefloBaTe/bCKYe IIPOEKThI

OPK-5. Capable of summarizing and critically
evaluating scientific research in management and
related fields, carrying out research projects

OIIK-5.1-1. AHanu3upyeT U CUCTeMaTU3upyeT HayuHble
WCC/IeJOBaHUsI B MEHePKMeHTe U CME>KHBIX 00/1acTsIX
GPC-5.I-1. Summarizes and critically evaluates scientific
research in management and related fields

OIIK-5.1-1.3-1. 3HaeT coBpeMeHHOe COCTOSIHME Hay4YHbIX
WCCIIeIOBaHUN B MEHE/PKMEHTE U CMEXXHBIX 00J1acTsIX
GPC-5.I-1.K-1. Knows the current state of scientific research
in management and related fields

OIIK-5.11-1.Y-1. YMeeT BbipabaThIBaTh COOCTBEHHYIO TOUKY
3peHHsI Ha OCHOBe 00001IeHNsT U KDUTUUECKOW OLIEHKU
HayUHbIX JOCTHXKEHWUH, M0/TyYeHHBIX OT€UECTBEHHBIMU U
3apy0eKHBIMU MCC/IeJOBaTe/ISIMA

GPC-5.I-1.A-1. Able to develop their own point of view on
the basis of generalization and critical evaluation of scientific
achievements obtained by domestic and foreign researchers

OIIK-5.1-2. Pa3zpabatbiBaeT 1 peasu3yeT HayYHO-
WCC/IeJOBaTeIbCKUe MPOEKThI
GPC-5.1-2. Develops and carries out research projects

OIIK-5.1-3.3-1. 3HaeT MeTO/bI IIPOBeJeHUsI HAyYHbIX
HCCe/i0BaHM B MeHeZ)KMEHTe U CTIOCOObI ITpe/iCTaB/IeHus]
pe3y/bTaToB UCC/IeJ0BaHUS

GPC-5.I-3.K-1. Knows methods of conducting scientific
research in management and ways of presenting research
results

OIIK-5.11-3.Y-1. YMeeT caMOCTOSITE/TEHO pa3pabaThiBaTh
TUIaH WCCJIe/|0BaHMs, POBOAUTE UCC/Ie[OBaHMe,
TIPe/ICTaB/ISITh M 3allMIIaTh MOTyUYeHHbIe pe3y/bTaThbl B BU/E
rpe3eHTaluK/10K/1a8a

GPC-5.1-3.A-1. Able to independently develop a research
plan, conduct research, present and defend the results in the
form of a presentation/report

ITK-8. Crioco6eH poBeCTH 3KCIepTU3y
yTIpaB/ieHueCKUX MpOLieCcCoB, N0TOTOBUTh
9KCIIepPTHOe 3aK/IFoueHte C Bblaue
peKoMeH 1l

ITK-8.11-1. TIpoBOgUT 5KCIIepTU3y yIIpaBieHYeCKUX
TIpOLIeCCOB
PC-8.1-1. Conducts examination of management processes

I1K-8.11-1.3-1. 3HaeT MeTOAbI U IPUHLUILI IPOBEJeHUS
3KCIepTU3bl YIIpaBieHueCcKUX MpoLieccoB

PC-8.1-1.K-1. Knows the methods and principles of
conducting examination of management processes
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PC-8. Capable of conducting examination of
management processes, preparing an expert
opinion with provision of recommendations

I1K-8.11-2.Y-1. YMmeeT orjeHuBaTh 3¢ eKTHBHOCTD
yTpaBieHYeCKHX MPOL[eCCOB OpraHu3aLiu
PC-8.1-2.A-1. Able to evaluate the effectiveness of the
organization's management processes

ITK-8.11-2. TIpe/craBiisieT pe3y/bTaThl SKCIIEPTH3bI
yIipaB/ieHYeCKUX TPOLieCCOB OpraHu3aLyy ¢ pa3paboTKoil
pekomeH ialui

PC-8.1-2. Presents the results of examination of the
organization's management processes with provision of
recommendations

ITK-8.M1-2.3-1. 3HaeT akTyasbHble (POPMBI ITpeJoCTaB/IeHUS
pe3yJIbTaToB 5KCIIePTU3bI yIIpaB/ieuecKrx MpoLecCcoB
PC-8.1-2.K-1. Knows current forms of presenting the results
of examination of management processes

IIK-8.11-2.Y-1. YMmeeT pa3pabaTeBaTh peKOMEH/ALIUH T10
TIOBBILIEHUIO 3G QeKTUBHOCTH yIIpaB/ieHYeCKHUX TIPOL[eCCOB Ha
OCHOBe TTPOBe/IeHHOT0 aHa/In3a

PC-8.1-2.A-1. Able to develop recommendations for
improving the efficiency of management processes based on
the analysis conducted

ITK-9. Crioco6eH HaXOAUTb, CUCTEMAaTH3UPOBATh
Y aHa/IM3UpOBaTh HH(OPMALMIO B 00/1aCTH
KOHCYJIbTUPOBAaHKS yIIpaB/ieHYeCKoi
JlesATeNIbHOCTH

PC-9. Capable of finding, systematizing and
analyzing information in the field of management
consulting

ITIK-9.1-1. OmnpegensieT nHPOPMALIOHHYO 6a3y
WCC/ieJoBaHusA B 00/1aCTH KOHCY/IbTUPOBAHUS
yTpaB/IeHUYeCKOM /IeSTeIbHOCTU

PC-9.1-1. Defines the information base of research in the
field of management consulting

ITIK-9.11-1.3-1. 3HaeT uHGOpPMaLMOHHY0 6a3y Ucc/ieJOBaHUS
B 00/1aCTH KOHCY/IbTUPOBAHUS YTIPaB/IeHUeCKOM
JIesITe/IbHOCTH

PC-9.1-1.K-1. Knows the information base of research in the
field of management consulting

IIK-9.1-1.Y-1. YMmeet cobupatb HHGOPMALUIO B 00/1aCTH
KOHCY/IbTUPOBaHUs1 yTIPaB/eHYeCKO! JiesITeIbHOCTH
PC-9.I-1.A-1. Able to collect information in the field of
management consulting

ITK-9.1-2. BribrpaeT MeTOZO/IOTHIO 1 pa3pabaThiBaeT
WHCTPYMEeHTapuyi [/l CHCTeMaTH3alliy U aHalnr3a
nH(OpPMaLK B 00/1aCTH KOHCY/IbTUPOBaHUS
yTIpaB/ieHYeCKOU AesTeTbHOCTH

PC-9.1-2. Selects methodology and develops tools for
systematization and analysis of information in the field of
management consulting

ITK-9.1-2.3-1. 3HaeT MeTO/ibl CHCTEMATU3aLIUM 1 aHa/IU3a
vH(popMaIyi B 06/1aCTH KOHCY/IbTUPOBAHMS YIIPaB/IeHUeCKOM
ZIesITeJTbHOCTH

PC-9.1-2.K-1. Knows the methods of systematization and
analysis of information in the field of management consulting

ITK-9.1-2.Y-1. YMeeT aHaIM3UPOBATh ¥ CUCTEMaTU3UPOBATh
cobpaHHy0 UH(HOPMALUIO B 00/1aCTH KOHCYJIbTHPOBAHUS
yIIpaB/ieHYeCKOH AesITeTbHOCTH

PC-9.1-2.A-1. Able to analyze and systematize collected
information in the field of management consulting

ITK-10. Crioco6eH BLIMO/IHATL KOHCAATUHTOBbIe
yTipaBjieHUeCKre IPOeKThI
PC-10. Capable of carrying out consulting

ITK-10.1-1. [IpoBOAUT KOHCANITUHIOBbIE UCCIIe0OBAHUS
PC-10.I-1. Conducts consulting research

ITK-10.1-1.3-1. 3HaeT OCHOBHbIE TEXHOJIOTUU U METO/bI
TIpOBe/IeHNsT KOHCA/ITUHT'OBBIX MCC/Iel0BaHNN
PC-10.1I-1.K-1. Knows main technologies and methods of
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management projects

conducting consulting research

ITIK-10.11-1.Y-1. ¥YMeeT KOPPEKTHO BEIOUPATE U IPUMEHSITh
MeTOZbI ¥ MHCTPYMEHTHI /1711 pa3paboTKy perieHuiH
copMyIMPOBaHHBIX yIIpaB/ieHYeCKUX pobiieM
PC-10.I-1.A-1. Able to correctly select and apply methods
and tools for developing solutions to the formulated
management issues

ITK-10.1-2. [IpescTaBisieT pe3y/ibTaThl IPOBeEHHOIO
WCC/IeIOBaHMS B BUJe PEKOMEeH/Jallni

PC-10.I-2. Presents the results of the conducted study in
the form of recommendations

ITK-10.11-2.Y-1. YMeeT npe/CTaB/sATh Pe3y/bTaTbl
KOHCA/ITUHT'OBBIX UCC/IeZIOBAHUI B BH/Ie peKOMeHal[|i
PC-10.1-2.A-1. Able to present the results of consulting
research in the form of recommendations

ITK-11. CiocobeH caMOCTOSTE/ILHO CO3/jaBaTh
MOJIE/TU Y alTOPUTMBI THIIOBBIX U HECTaH/JapTHBIX
OpraHU3aLIOHHO-YTIPABIeHYeCKHUX 3a/lau 110
ONTUMM3aLMU BHYTPeHHel cpefibl U afjanTalii K
TpebOBaHUSM BHeIIHeH Cpeibl Ji7Isl 1esiTe/TbHOCTA
KOHKDPEeTHOT0 ()YHKIMOHAJIBHOTO MOAPa3/eeHus
Y OpraHU3aliiy B L[eJIOM

PC-11. Capable of independently creating models
and algorithms for typical and non-standard
organizational and managerial tasks to optimize
the internal environment and to adapt to the
requirements of the external environment of a
particular functional unit and an organization as a
whole

ITIK-11.1-1. TIpoBoguT aHanu3 GakTOPOB BHEIIHEH 1
BHYTPEHHeH cpe/ibl 1esTeIbHOCTH KOHKPETHOTO
(yHKL[MOHAIBHOTO TI0/Ipa3/esieHys U OpraHy3aliyiv B
L[eJIOM

PC-11.I-1. Conducts an analysis of factors of the external
and internal environment of a specific functional unit and
an organization as a whole

IIK-11.M-1.Y-1. Ymeet cobupath 1 06pabaTsiBaTh
HeobOxouMyt0 HH(OPMAIIUIO 115 TPOBEe/IeHUsT aHaIr3a
BHeIIIHel ¥ BHYTPeHHeH Cpe/ibl AesiTeTbHOCTH KOHKPETHOTO
(bYHKLMOHATBHOTO TI0/pa3zie/ieH|s ¥ OpraHU3aL|y B L[eJIOM
PC-11.1-1.A-1. Able to collect and process information
necessary to analyze the external and internal environment of
a particular functional unit and an organization as a whole

IIK-11.M-2. Pa3pabatbiBaeT MOZE/N U aIrOPUTMBI
TUIOBBIX ¥ HECTaH/apTHBIX OpraHU3alliOHHO-
yIipaB/ieHYeCKUX pellleHuH

PC-11.1I-2. Develops models and algorithms for standard
and non-standard organizational and managerial decisions

IMIK-11.1-2.Y-1. YMeeT UCII0/b30BaTh OCHOBHbIE METO/IbI
aHa/M3a ¥ MOJIeJIMPOBAHUs YIIPaB/IeHUeCKUX PelleHui B
YCJIOBUSIX HEOTIpe/IeNIEHHOCTH U HeZIOCTaTOYHOCTH
vHbOopMaLn

PC-11.1-2.A-1. Able to apply main methods of analysis and
modeling of managerial decisions under uncertainty and in
lack of information

IIK-11.11-2.Y-2. YMeet pa3pabarsiBaTb 1 000CHOBBLIBATh

3¢ deKkTHBHBIE OPraHN3alIOHHO-YIIPaBIeHUeCKHe PelieHust C
yuéToM TpebOBaHUI BHEIIHEH U BHYTPEHHEel cpe/ibl
PC-11.1-2.A-2. Able to develop and justify effective
organizational and managerial decisions considering the
requirements of the external and internal environment

ITK-12. CriocobeH caMOCTOSITe/ILHO CO3/1aBaTh U
a/IanTHPOBATh CYLeCTBYIOIIVE 3apyOeXHbIe 1
0TeueCTBeHHbIE [TPOrpaMMBbl IJIAHUPOBaHUs,
WICTIO/Ib30BaHMsI U Pa3BUTHS UeoBeuecKux
PeCcypCcoB Ha MHAWBU/IYaJIbHOM, TPYIITIOBOM

IIK-12.1-1. TIpoBOAUT KPUTUUYECKUH aHaIU3 3apyDeXKHBIX
¥ 0TeueCTBeHHbIX NIPOrpaMM I/IaHUPOBaHUs,
WCII0/Ib30BaHUS U Pa3sBUTHS UesIOBeUeCKUX PecypCcoB
PC-12.1I-1. Conducts a critical analysis of foreign and
domestic programs for human resource planning, utilization

ITK-12.1-1.3-1. 3HaeT OCHOBHbIE OTeueCTBeHHbIE U
3apy0OeXKHbIe TPOrpaMMBbI IJTAHUPOBAHUs, UCTIOIB30BaHUS U
Pa3BUTHSI YeJIOBEUECKUX PECYPCOB

PC-12.1-1.K-1. Knows main domestic and foreign programs
for human resource planning, utilization and development




YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

KomrneTeHI[UM BBINTYCKHUKOB (KO/bI)

NuaukaTopsl (I0Ka3aTen) JOCTH)KeHHs
KOMIIeTeHI{HIA

IlnaHnupyembie pe3y/ibTaThbl 00yUeHHs 110
AUCLUILIMHE (MOAYJII0), CONPshKeHHbIe C
KOMIeTeHI[UAMH

YPOBHE ¥ YPOBHE TPY/JOBOTO KOJUIEKTHBA [|JIsl
JOCTHKEHUsI CTPaTernuecKoro JIMepCTBa
OpraHu3aLuu

PC-12. Capable of independently creating and
adapting existing foreign and domestic programs
for human resource planning, utilization and
development at the individual, group and
workforce levels to achieve the strategic
leadership of an organization

and development

IIK-12.11-1.Y-1. YMeeT KPUTUUECKH OLIEHHMBATh JOCTOMHCTBA
Y HeJJOCTaTKU 3apyDe>KHBbIX U 0TeueCTBeHHBIX MPOrpaMm
TUIAaHUPOBAHUS], VICTIO/Ib30BaHUS U Pa3BUTHS YeI0BeUeCKUX
pecypcoB

PC-12.I-1.A-1. Able to critically evaluate advantages and
disadvantages of foreign and domestic programs for human
resource planning, utilization and development

ITK-12.1-2. Pa3pabaTbIBaeT NporpaMMbl IJIaHUPOBAHHUS,
WICTI0/Tb30BaHMS M Pa3BUTHS YeJIOBeUeCKUX PeCypCoB
KOMITaHWH, CTIOCOOCTBYIOIIME JOCTYKEHHIO
CTpaTeruueckoro JuepcTBa OpraHu3alii

PC-12.1-2. Develops programs for company's human
resource planning, utilization and development that
contribute to the achievement of the organization's strategic
leadership

IMK-12.1-2.Y-1. YMmeeT pa3pabaTbiBaTh MPOrPaMMbI
TJIaHUPOBAHWS, MCTIO/Ib30BAHUSI Y Pa3BUTHS UesIOBEUeCKUX
pecypcoB KOMITaHWY Ha MHAWBHAYaIBHOM, TPYTIIIOBOM
YPOBHE U YPOBHE TPY/J0BOT'0 KOJUIEKTHBA

PC-12.1-2.A-1. Able to develop programs for company's
human resource planning, utilization and development at the
individual, group and workforce levels

ITK-13. CriocobeH miaHUpOBaTh, OPraHU30BbIBATh
Y yIpaB/IsiTh Npe/ipUHAMATe bCKON
J,esITe/IbHOCTbIO

PC-13. Capable of planning, organizing and
managing entrepreneurial activity

IIK-13.M-1. Pa3pabatbiBaeT U BHE/IPSIET CTPAaTErnn
NpeANpYHUMATeTbCKON flesiTeTbHOCTH

PC-13.I-1. Develops and implements strategies of
entrepreneurial activity

ITK-13.11-1.3-1. 3HaeT OCHOBHbIE NNPUHLUIbI, YCIOBUS, BUbI
1 $hOpMBI OCYIIeCTB/IeHHs TIPeAIIPUHUMATeTECKON
JlesITe/IbHOCTH

PC-13.I-1.K-1. Knows basic principles, conditions, types and
forms of entrepreneurial activity

ITK-13.1-2.Y-1. YMeeT oLieHHUBaTh (haKTOPhl BHEILIHEH U
BHYTpeHHeH Cpe/ibl, UX BIUSHUE Ha YCIIOBUS U Pe3y/IbTaThl
TIpeIIPUHUMATETbCKOU J1eSTeTbHOCTU

PC-13.I-2.A-1. Able to assess factors of the external and
internal environment, their impact on the conditions and
results of entrepreneurial activity

ITK-13.1-2.Y-2. YMeeT ynpas/siTb peCypCHbIM
obecrieueHreM MpeATIPUHAMATELKON J1esITe/TbHOCTA
PC-13.1-2.A-2. Able to manage the resource support of
entrepreneurial activity

IIK-14.M1-2. Pa3pabatbiBaeT u popmynupyer
060CHOBaHHbIe TIpe//I0KeHHS 110 TIOBBILIIEHHIO (PUHAHCOBO-
9KOHOMUUECKOW 3 (eKTUBHOCTH yIIpaBieHueCKon
JieATe/IbHOCTH KOMITaHUH ¥ OpraHu3aLui

PK-14.1-2. Develops and formulates sound proposals to
improve the financial and economic efficiency of the

IIK-14.11-2.Y-1. YMeeT [UarHOCTUPOBaTh BO3MO>KHOCTH I10
COBEPIIIEHCTBOBAHUIO YTIPABIeHUECKOH /IesITeIbHOCTH
KOMITaHUM ¥ OpraHy3aluii C TOYKU 3peHust (GPUHAHCOBO-
9KOHOMHYeCcKoU 3 deKTUBHOCTH

PC-14.1-2.A-1. Able to to diagnose opportunities for
improving the management activities of companies and




YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

IlnaHnupyembie pe3y/ibTaThbl 00yUeHHs 110
AUCLUILIMHE (MOAYJII0), CONPshKeHHbIe C
KOMIeTeHI[UAMH

NuaukaTopsl (I0Ka3aTen) JOCTH)KeHHs

KomneTeHIIUH BbIMYCKHUKOB (KO/ibI) o
KOMIIeTeHI{ui

management activities of companies and organizations organizations in terms of financial and economic efficiency
IIK-14.1-2.Y-2. YMeet pa3pabateiBaTh 1 000CHOBHIBATH
MepOTIPUSITHS 110 COBEPLIEHCTBOBAHHUIO YIIPaB/IeHYeCKOH
JlesiTe/TbHOCTY KOMIIaHWHM 1 OpraHu3aliiii pa3HbIxX
OpraHU3aLIOHHO-IPaBOBBIX OpM

PC-14.1-2.A-2. Able to develop and justify measures to
improve the management activities of companies and
organizations of various organizational and legal forms

MIIK-2. Cioco0eH yTpaB/isATh MPOLECCOM MIIK-2.1-1. AHanu3upyeT, afjaniTUPyeT U MOZEIUPYeT MIIK-2.1-1.3-1. 3HaeT NOHATHS, TEPMHUHOJIOTHIO,

CO3aHKsl MHHOBALMH 1 Gu3Hec-mMoesnei TMIPOLIeCC CO3JaHuUs MHHOBALMK 1 OM3Hec-Mozerneit TeopeTUYeCKHe acTieKThl ¥ COBPeMeHHbIe IT0X0/Ibl B chepe
IPC-2. Able to manage the process of creating IPC-2. I-1. Analyzes, adapts and models the process of yTIpaB/IeHUs CO3ZlaHMEeM UHHOBAIUH U OU3HeC-Mo/ieneli B
innovations and business models creating innovations and business models rpodheccroHaBHOM chepe

IPC-2. I-1. K-1. Knows concepts, terminology, theoretical
aspects and modern approaches in the field of managing the
creation of innovations and business models in the
professional sphere

MIIK-2.1-1.Y-1. YMeeT NpuMeHSTh CyLeCTBYIOLLE METO/bI
MO/IeJTMPOBaHUS U TIOAXO/bI B cdepe yrpaB/aeHusl B CO3AaHUN
VHHOBALIMH U OM3HeC-MO/|e/TMPOBaHKH B MPOQeCCUOHATbHOM
cdepe

IPC-2. I-1. A-1. Able to apply existing modeling methods and
approaches in the field of management in creating innovations
and business modeling in the professional sphere
MIIK-2.11-2. YripaB/sieT MpoLeccoM pa3paboTKu | MIIK-2.1-2.Y-1. YMeeT IpUMeHATh yIIpaB/leHYecKue
TeCTUPOBaHWsI MHHOBAL[IOHHBIX PeIleHU/TIPOIyKTOB U MO/IeJIA Y TIOJXO/IbI J7IsI CO3Z,aHuUs] MTHHOBALMOHHBIX
Ou3Hec-Mogesnel. DELLeHUH/TTPOAYKTOB U OU3HeC-Mojeselt ¢ yueTom

IPC-2. I-2. Manages the process of developing and testing | cneLuduky BHyTpeHHeH 1 BHEILIHel cpe/ibl

innovative solutions/products and business models. IPC-2. I-2. A-1. Able to apply management models and
approaches to create innovative solutions/products and
business models, taking into account the specifics of the
internal and external environment

MIIK-4. CriocobeH npoBoauTh camoctositenibHble | MITK-4.1-1. 3¢ ¢deKTHBHO UCTOMb3yeT COBPEMEHHbIe MIIK-4.11-1.3-1. 3HaeT akTyasibHble IPO0IeMBI, TPEH bl 1
WCC/IeJOBaHUsI B UTHHOBALIMOHHO- TeXHUKUA U METO/IUKU COOpa JaHHBIX B MIHHOBAIIMOHHO- MepCIeKTUBHbIE TEXHOJIOTUH B BEIOPAHHOM MHHOBAIJMOHHO-
TipeANIpUHUMATeNbCKON cepe TIpeATIpUMaTe/bCKol cdepe, MeTo/bl UX 00paboTKY U NpeANpUHUMATebCKOU cdepe

IPC-4. Able to conduct independent research in aHaJin3a /I/1s1 POBeZIeHHsT CAMOCTOSITE/TbHBIX IPC-4.1-1. K-1. Knows current problems, trends and

the innovation and entrepreneurship sphere MCCIIeI0BATe/ICKUX M aHAJIUTHUEKHX TTPOEKTOB B promising technologies in the chosen innovative and




YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

IlnanupyemMbie pe3yabTaThl 00ydeHHs 110
NuaukaTopsl (I0Ka3aTen) JOCTH)KeHHs
KomrneTeHI[UM BBINTYCKHUKOB (KO/bI) o AUCLUILIMHE (MOAYJII0), CONPshKeHHbIe C
KOMIIEeTEeHIIUHU
KOMIIeTeHIUAMHU
MHHOBAI[MOHHO-TIPeATIPUHAMATeTECKON AeATeTbCHOCTH entrepreneurial sphere
IPC-4.1-1. Effectively uses modern techniques and MIIK-4.11-1.3-2. 3HaeT coBpeMeHHbIe MeTOAbI chopa,
methods of data collection in the innovation and 00paboTKy ¥ aHa/M3a JaHHBIX 115l IPUHATHS
entrepreneurship sphere, methods of their processing and yTpaB/ieHUeCKHX pellleHui, CO3Z,aHusl THHOBALUN U Pa3BUTHUS
analysis to conduct independent ucciiefoBaTeNbCKUX U VHHOBALMOHHOTO OU3Heca.
research and analytical projects in the innovation and IPC-4.1-1. K-2. Knows modern methods of data collection,
entrepreneurship and entrepreneurship processing and analysis for making managerial decisions,
creating innovations and developing innovative businesses.

4. O0BeM AMCHHUILUIMHBI I10 BH/aM 3aHATHH

OO0BemM TUCIUTIIMHBI COCTaB/sIeT 3 3aUeTHBIX equHMIIBI: 108 aka/eMHUUecKHUX 4acoB, B TOM UMC/Ie 52 aka/[eMUUeCKHUX YaCOB COCTaBJIsIeT KOHTAKTHAs
pabota c nperofjaBarenem, 56 akaleMUYeCKHUX YaCcOB COCTAB/ISIET CAMOCTOsITe/TbHast paboTa MaruCTpaHTa.

5. ®opmar o0yueHHsI: OUHasl, C UCII0/Ib30BaHKeM oOyyatorrieid cpepl On.Econ (ipy HEOOXOAMMOCTH Oy CKaeTCsl MpUMeHeHHe JUCTaHLMOHHBIX
oOpa3oBaTe/bHbIX TEXHOJIOTHIA).

6. Copep)xaHue JMCIMILUIUHBI, CTPYKTyPUPOBaHHOe N0 TemMaM (pa3jiesiaM) ¢ yKa3aHHeM O0TBeIecHHOT0 Ha HMX KOJIMYeCTBa aKaJeMHuYeCKHUX
YacoB M BH/Ibl YUE€OHBIX 3aHATHH

B TOM UHMCJIe
KonTakTHas pabora
(padoTa Bo B3aUMO/1eliCTBHH C CamocTosTeTbHasi paboTa 00yuyaromerocs
npeno/jjaBarejiemM) Buobi camocmosimenbHoli paGombl, 4acbl
HaumeHoBaHHe U KpPaTKoe co/iep)XKaHne Buodbl KOHMAKMHOU pabombl, Yachbl
pa3jiesioB M TeM AMCHUILUIUHBI (MOAYJ/IA), Bcero Z
. o = =
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= ) = O @
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Tema 1: BBegienue. Teoprss MFHHOBALIMOHHOTO 15 4 4 8 3 2 2 7




YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

pa3BuTHs. YKU3HEHHBIN 1[UKIT
MHHOBALIMOHHOI'0 OM3Heca

Tema 2: PaHHue CTafiuu KU3HEHHOTO LIUKJ/Ia
pa3BuTus 6usHeca. TeXHOIOTHYECKOe
ripeANpUHUMATE/IbCTBO. Marblii
VHHOBALIMOHHLIN OU3HEeC

16 4 4 8 3 2 3 8

Tema 3: 3penocTs MHHOBALJMOHHOTO OM3Heca.
VHHOBaLMK 1 KpyNHBIY O6n3Hec. [IporpamMmel 16 4 4 8 3 2 3 8
VHHOBALIMOHHOT'O Pa3BUTHsI KOMITAaHUM

Tema 4: TexHorasenu U Ux BKJIaJ B
MHHOBAIIMOHHYIO0 aKTUBHOCTb. 16 4 4 8 3 2 3 8
HauroHaibHbIe YeMITHOHbI

Tema 5: HauimoHa/ibHbIE UTHHOBALIMOHHbBIE
cucteMbl. IHQpacTpyKTypa MHHOBALIUMA KaK
(hakTOp TMOBBILLIEHUS] UTHHOBAL[MOHHOU
AaKTUBHOCTH OH3Heca

18 4 4 8 3 2 5 10

Tema 6: IIpakTHKa pa3BUTHSI POCCUMCKUX

o o 13 4 4 8 3 2 5
MHHOBAI[MOHHO aKTHUBHBIX KOMMaHUU (KelChl)

[TpoMe)XyTOuHast aTTeCTaL[|sl: KOHMPO/AbHAS
paboma

Wtoro 108 | 52 56

Kparkoe copep)xaHue TeM JUCIUTIUTAHBI

Tema 1: BBeenue. Teopusi HHHOBALIMOHHOTO Pa3BUTHs. JKHU3HEHHBIN MK/ THHOBALIMOHHOT0 OU3Heca
[ToHATUS ¥ BUABI MHHOBALMA. [IBVDKYIIME CUIbI MHHOBAI[MK. LIMKM pa3BuTus WHHOBALMK M Ou3Hec. OlleHKa 3pesioCTU TeXHOJOTHYeCKUX
WHHOBaIMK. Posib Masioro, cpefiHero v KpyImHOro 6u3Heca B MHHOBAIJMOHHOM TIPOLIecce
OcHoeHas aumepamypa:
1. OcHoBbI MHHOBaLMOHHOM feaTenbHOCTH / [Tox pen. C.B. Mansiesou. — M.: FOpaiir, 2019.
2. Ynpasnenuve nHHoBauusmu / [Tog pes. Bacunbesa B. I1. — M.: [lenio u cepBuc, 2011
3. Goffin, K., Mitchell, R. Innovation Management: Effective strategy and implementation. Red Globe Press, 2016
JonoaHumenbHas aumepamypa:
1. OECD/Eurostat (2018), Oslo Manual 2018: Guidelines for Collecting, Reporting and Using Data on Innovation, 4th Edition, The Measurement
of Scientific, Technological and Innovation Activities, OECD Publishing, Paris/Eurostat, Luxembourg
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2. ®epepanbHpli 3aK0H Ne 127-®3 «O Hayke U rocyfapCTBEHHOW Hay4YHO-TeXHUYECKOW IOJIMTHKe» (C u3MeHeHUsAMM Ha 24 urona 2023 ropa),
ripuHAT ['ocymapcTBeHHOM ymoit 12 urosnis 1996 roga, omobpen CoBetom Peziepaiuu 7 aBrycra 1996 roza

Betz, F. Managing Technological Innovation: Competitive Advantage from Change. Willey & Sons, 2011

Perez, C. Technological Revolutions and Financial Capital: The Dynamics of Bubbles and Golden Ages. London: Elgar 2002.

Schumpeter, J.A.; Opie, R. (1934) The theory of economic development: an inquiry into profits, capital, credit, interest, and the business cycle.
New Brunswick, New Jersey: Transaction Books.

Kongpartses, H./I. bosbliire juK/Ibl KOHBIOHKTYPBI U Teopud npegsugenus / Cocrt. FO. B. fIkoseny. — M.: OkoHoMuka, 2002.

I'nasweB, C.FO. Teopusi f0/IrOCPOUYHOr0 TEXHUKO-3KOHOMUYECKOT0 pa3BuTusi. — M.: Bia/lap, 1993.

[IBab, K., [1aBuc, H. TexHoI0rMY 4eTBEPTOM POMBIIIIEHHOW peBosroriud. — M.: Dkcmo, 2018.

Apusec, U. YnpaBneHue KU3HEHHbIM LIMKJIOM KomnaHuu. Kak opraHusaluu pacTyT, pa3BUBAOTCSl U YMUPAIOT U UTO C 9THUM Jenath. — M.:
Anbrinna-ITabmuiep, 2022

10. Cantamesa, M. et al. (2008) Stareups’ Roud to Failure //Sustainability. 2018, v.10

11. Bauer, R. Failed Innovations — Five Decades of Failure? // Icon, vol. 20, # 1, Symposia Anniversary Edition (2014), pp. 33-40

ik Ww
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Tema 2: PaHHMe CTafiu¥ )KM3HEHHOT0 IJUK/Ia Pa3BUTUsA 0u3Heca. TexHo/I0ruueckoe npejnpuHUMaTe/1bCTBO. MaJiblii HHHOBALIMOHHBIN OU3HeC
CrapTarn ¥ MaJiblii UYHHOBALIMOHHbIN 613Hec. Vest u Or3Hec-1ziest B MHHOBAI[MOHHOM Ou3sHece. [TuBot. CrimH-0d (), CrivH-ayT, rapa)kKHbINA CTapTarl.
TpaekTopuu pa3BUTHS MajiorT0 WHHOBAIIMOHHOTO Ow3Heca. CTaTHCTHUKA «BbDKWUBAHWs» CTapTaroB. KiroueBble (akTOpbI ycrexa Majoro
MHHOBALIMOHHOI'O OM3Heca

OcHogHas aumepamypa:

1. OcHOBbI MHHOBALIMOHHOM fesTenbHOCTH / [Tox pe. C.B. ManbieBoii. — M.: FOpaiir, 2019.

2. Ynpasnenuve nHHoBauuamu / [log pen. Bacunbesa B. I1. — M.: [lenio u cepsuc, 2011

3. Ries, E. The Lean Startup: How Constant Innovation Creates Radically Successful Businesses 2011
/lononHumenbHas aumepamypa:

1. Jlaypc, U. Craprar: mogens ais cbopku. — M.: AnpnvHa-ITabmuiiep, 2016

2. HOpaHnoB, A.1O. KonkypeHnus: Teopus U npaktuka. — M.: 3parensctso "HOM-ITIPECC, 1998.

3. Love, H., Abell, C. (2022) The Start-Up J Curve: The Six Steps to Entrepreneurial Success

4. bnauk, C., opd, b. Crapran. HactonbHasi KHura ocHoBaresist. — M.: AnbrnivHa-ITabmummep, 2021

Tema 3: 3pe/iocTh HHHOBAIHOHHOTO OM3Heca. IHHOBaIuu U KPynHbIH 0u3Hec. IIporpaMMpl HHHOBAIHOHHOT0 Pa3BUTHS KOMIIAHHUI
OuleHka 3pesiocty MHHOBaLMoHHOro 6usHeca (TRL). MiHHOBarmy Ha craguu 3penoctd. Oco6eHHOCTH MHHOBAlJMOHHOM aKTHBHOCTHU KPYIHOTO
busHeca. TexHoOrMYecKre cTpaTernuy OHM3Heca M MHHOBaWK. [IporpaMmMbl THHOBAIJMIOHHOTO Pa3BUTHSI KPYITHBIX KOMITAaHUH.
OcHosHas aumepamypa:
1. OcHoBbI MHHOBaLMOHHOM fedTenbHOCTH / [Tox pen. C.B. Manbiesou. — M.: FOpaiir, 2019.
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YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

2. Ynpasnenuve nHHoBauusmu / [log pen. Bacunbesa B. I1. — M.: [lesio u cepsuc, 2011
3. Burns, P. (2017) Corporate Entrepreneurship: Innovation and Strategy in Large Organizations
JononHumenbHas aumepamypa:
1. Walton, N., Pyper, N. (2019) Technology Strategy. — Bloomsbury Academic, 2019
2. Ycrny, J.I1., JIasnunaa, C.FO. MoHATOpPHHT peann3aliiy NporpaMM MHHOBALMOHHOIO Pa3sBUTHS Ha KPYITHBIX POCCUMCKUX MpeANpUsaTUsIX. — M.:
N3parenscTBo «Ilepo», 2014
Tema 4: TexHorasze/M U UX BK/Ia/i B MHHOBALIMOHHYI0 aKTUBHOCTh. HanjuoHa/ibHbIe 4eMIIMOHbI
BricTpopacTylijue TeXHOIOrMueckre KOMIMaHUMA U UX BK/aJ B 3KOHOMHYecKui pocT. ExnnHoporu. TexHorasenu. HaljoHanbHble YeMIMOHBI.
Crpaternu maciutabupoBaHusi 6u3Heca. Beixos Ha 3apy0Oe)xHble pbIHKH. DakKTOpbI ycCremHoro pas3sutus. CTpaTerud MpOpPBIBHOIO POCTa U
HMHCTPYMEHTbI UX (hOPMUPOBAHUS
OcHogHas aumepamypa:
1. OcHoBbI THHOBALIMOHHOM fesTesibHOCTH / [Tox pes. C.B. ManbieBoii. — M.: FOpaiir, 2019.
2. Ynpasnenuve nHHoBauuamu / [Tog pegn. Bacunbesa B. I1. — M.: [lenio u cepBuc, 2011
3. Goffin, K., Mitchell, R. (2016) Innovation Management: Effective strategy and implementation. Red Globe Press, 2016
JononHumenbHas aumepamypa:
1. MepgoBuukos, [.C., Po3mupoBuu, C.[., OranecsH T.K. u ap. Komnanum-«rasenu» B POCCUMCKOM KOHOMMKE: YCTOMUMBOCTb pOCTa,
VHHOBALIMOHHOCTD, PeakLjis Ha KpU3UChl // Poccuiicknuid )KypHan MeHezpkMmeHTa, 2023 T. 21 Ne 2 C. 164-197
2. Illep, P. CunbHbI# cpefHui 613Hec. Kak CripaBUTHCS C CEMbIO OCHOBHBIMH MPETISITCTBUSAMU pocTa. — M.: AnbrinHa-ITa6suiiep, 2016
3. Ue, K., Xodpdman, P. Baui-macirabuposanve. Kak co3faTh KpynHbIi 613HEC CO CKOPOCTLIO cBeTa. — M.: AnbnuHa-TTa6mumep, 2019

Tema 5: HaijuoHaibHbIe HHHOBALMOHHBIE cucTeMbl. THQpacTpyKTypa MHHOBAUMi KaK ()aKToOp MOBBIIIEHUS HHHOBAI{HOHHONH aKTHUBHOCTH
Ou3Heca
[ToHsITHe HAI[MOHAILHOW MHHOBAI[MOHHOW CUCTeMBbI. IHHOBAI[MOHHAsI TTOJIUTHKA U €€ BJIMSTHUEM Ha MHHOBAIIMOHHYIO aKTUBHOCTh B SKOHOMHUKE.

WHdpacTpyKTypa U Nojiep’KKa MHHOBALIMOHHBIX TpoLljeccoB. busHec-uHKyOaTopbl. TexHomornueckye U HayuHble Tlapky. LleHTpsl TpaHcdepa
TeXHOJIOTHH. BeHuypHasi UHIy CTpUst

OcHogHas aumepamypa:
1. OcHoBbI MHHOBaLMOHHOM fedTenbHOCTH / [Tox pen. C.B. Mansiesou. — M.: FOpaiir, 2019.
2. Ynpasnenue nHHoBauusmu / [Tog peg. Bacunbesa B. I1. — M.: [leno u cepBuc, 2011
3. Nelson, R. R. (1993) National Innovation Systems: A Comparative Analysis. Oxford University Press, 1993
JononHumenbHas aumepamypa:
1. Lundvall B.-A. (2010) National Systems of Innovation: Toward a Theory of Innovation and Interactive Learning. Anthem Press, 2010
2. Tlnatdopmsbl 1 3KocucTembl: 10 nyuinux crateit Harvard Business Review. — M.: AnbriuHa-ITa6mmiep, 2023
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3. Isenberg, D., Onyemah, V. (2016) Fostering Scale Up Ecosystems for Regional Economic Growth // innovations / Global Entrepreneurship
Congress, 2016

4. Wuxosuy, I'. TpoliHas crivpasb: YHUBEpCUTETHI — NPeTPUSITUS — TOCYJapCTBO: MHHOBALMHU B feurctBuu. — Tomck: U3a. TYCYP, 2010.

5. HHCTpyMeHTa/llbHO-MeTOAUUeCKUM TMOJX0/ K ajarTaldd MOJenu TPOMHOW chMvpaaud AJis yCaoBuM Poccuu € yueTOM UCTOpUYeCKOU
perpocnekTyBbl. MoHOrpagus. — M.: UHOPA-M, 2021

Tema 6: [IpakTuka pa3sBUTHSA POCCUMCKMX HHHOBALUOHHO aKTUBHBIX KOMIIAHUH (KeNChl)
Ha 3aHsTHM 06Cy>KIar0TCs 3apaHee Mo/Ir0TOB/IeHHbIe (B TeUeHHe BCero repuoza o0yueHUs 110 AUCLUTIMHE) TIPe3eHTalMK pe3y/IbTaToB aHaIu3a
KelicoB 0 rnpobsieMax pa3BUTHsI MHHOBAIJMOHHO aKTUBHOW KOMITaHUH.
OcHogHas aumepamypa:
1. OcHoBbI MHHOBaLMOHHOM fedTenbHOCTH / [Tox pen. C.B. Manbiesoi. — M.: FOpaiir, 2019.
2. YnpaBnenue nHHoBauusmu / [Tog peg. BacunbeBa B. I1. — M.: [leno u cepBuc, 2011
3. Goffin, K., Mitchell, R. Innovation Management: Effective strategy and implementation. Red Globe Press, 2016
JononHumenbHas aumepamypa:
1. VnHoBammu: pa36bop nosnetoB. Kak omnmbaroTcst poccuiickue MHHOBaI[MOHHBIe TipeanpuHuMarenu / ITog pea. 1. C. MegoaukoBa. M.: CTumyi,
2019.
2. Poijapesa E.A., Mexanuk A.T'., JlanuHa C.1O., JIuxaueB A.A. Poccuiickue ObICTpOpPACTYIIe TEXHOIOTHUeCcKre KoMiaHuy / COCTaBUTe Ib:
I.C. MenoBHUKOB, T.1. — M. : U3gatensckuii fom HAY BIIIO, 2022
3. Cantamesa, M. et al. (2008) Stareups’ Roud to Failure //Sustainability. 2018, v.10

7. DOHJ OLEHOYHBIX CPe/ICTB /I/IfA OLeHUBAHUsI Pe3y/IbTaTOB 00yUeHHs 10 JUCLUIIMHE

7.1. IlpumMephl OLeHOYHBIX CPEeACTB:

Pe3yibTaThl 00ydeHHA MO JUCIHUTUTHHE Bujbl O1leHOUHBIX CPeACTB
YK-1.1-1.3-1. 3HaeT METOAMKY MOCTAHOBKH 1Ie/IM U OTIpe/ieJieHHsT CITIOCO00B ee JOCTHKEHHUS [Ipe3eHTaliys 1 3all[MTa aHa/inu3a Kelica —
UC-1.I-1.K-1. Knows the methodology of setting a goal and determining ways to achieve it KOHKPEeTHOM CcUTyaluy (B TIOATPYIITe)

OIIK-1.11-1.3-1. 3HaeT oJio>KeHusI ¥ MOZeJTi SKOHOMHUUeCKOU, OPraHW3allMOHHOM 1 YTIpaB/ieHueCKoW TeoprH (Ha MPOJBUHYTOM WHavBuyabHasA IMCbMeHHasi paboTa
YPOBHE) U 0COOEHHOCTH UX TIPUMEHeHUs B cepe CBOeH mpodeccroHanbHOM JiesITeIbHOCTH (3azaHue)

GPC-1.I-1.K-1. Knows the provisions and models of economic, organizational and managerial theory (at an advanced level) and
the specifics of their application in the field of their professional activities

OIIK-1.11-1.3-2. 3HaeT rpaHulbl IPUMeHeHNs] MTHHOBAL[MOHHBIX MTOJX0/0B U Mo/jesiell SKOHOMUUeCKOM, OpraHu3aljioHHOH U WNupuBuyanbHbI yCTHBIM/TTMCEMEHHBIT
yrpaB/eHYeCKOl Teopuii 0Ipoc
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YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

GPC-1.I-1.K-2. Knows the boundaries of the application of innovative approaches and models of economic, organizational and
managerial theories

OIIK-1.1-1.Y-1. YMeeT 060CHOBaHHO ITPUMEHSAThH TEOPETHUECKHE MO/E/IM Y WHHOBAIL[MOHHBIE TIOAXO/bI /IS PEeIleH s
npodeCcCHOHANMBHBIX 3a7ia4
GPC-1.1I-1.A-1. Able to reasonably apply theoretical models and innovative approaches to solving professional tasks

ITpeseHTalus 1 3alyTa aHaaM3a Kekica —
KOHKDETHOM CUTyaluu (B MOATPYIITIE)

OIIK-1.1-2.3-1. 3HaeT coBpeMeHHbIe NTPAKTUKU YIIPaBJIeHUS
GPC-1.I-2.K-1. Knows modern management practices

[Tpe3eHTalus u 3ai[uTa aHaau3a Keiica —
KOHKPETHOH CcUTYyaluu (B IOATPYIIIE)

OIIK-1.1-2.Y-1. YMeeT KPUTUYECKU OLIEHUBATh U 0O0OCHOBAHHO MPUMEHSITh JIYUIIIHe TIPAKTUKHU yIpaBJieHus B cdepe cBoek
NpoeCcCOHANBHOM [iesITeIbHOCTH

GPC-1.1-2.A-1. Able to critically evaluate and reasonably apply the best management practices in the field of his professional
activity

WHayBYyaibHbIN YCTHBIN/TTMCEMEHHBIN
orpoc

OIIK-4.11-1.3-1. 3HaeT moAxo/ibl K OpraH|3al[iK IIPOEKTHOM 1 MPOL|eCCHOM [eATe/TbHOCTH, O13HeC-MOe TMPOBAHIIO
GPC-4.1-1.K-1. Knows approaches to organizing project and process activities, business modeling

WHauBuyaabHas MMCbMeHHas paboTta
(3aaHue)

OIIK-4.11-1.Y-1. YMeeT PYKOBOAUTb TIPOEKTHOM U TIPOLIECCHOM [1esITe/TbHOCTBIO, TIPUMEHSIsi COBpeMeHHbIe yTIpaB/ieHuecKre
TIPaKTHUKH, a TAKKe IMJepckie U KOMMYHUKaTHBHbIE HaBbIKU

GPC-4.1I-1.A-1. Able to manage project and process activities applying modern management practices, as well as leadership and
communication skills

ITpe3eHTalys ¥ 3allUTa aHa/IKM3a Keica —
KOHKDEeTHOU cUTyaluu (B OTrpyIIIe)

OIIK-4.11-2.3-1. 3HaeT coBpeMeHHbIe MOXO0/bI K CO3/IaHUI0 U Pa3BUTHUIO MHHOBAL[MOHHBIX HallpaB/IeHu [esTeTlbHOCTU
opraHusanui
GPC-4.1-2.K-1.Knows modern approaches to the start-up and development of innovative activities of organizations

WMHpayBYyaibHbIN YCTHBIN/TTMCEMEeHHBIN
orpoc

OIIK-4.11-2.Y-1. YMeeT onpe/iesisiTh NepCIIeKTHUBHbIE HATIpaB/IeHUsI THHOBAIJMOHHOM /lesITelTbHOCTU M pa3pabaTbiBaeT CTpaTeruu
WX pa3sBUTUSA
GPC-4.1-2.A-1. Able to identify promising areas of innovative activities and develops strategies for their development

WuauBuayaabHas MMCbMeHHast paboTta
(3apaHue)

OIIK-5.1-1.3-1. 3HaeT COBpeMeHHOEe COCTOSIHHE HayUHbIX UCC/IeZI0BAHUI B MEHE)KMEHTEe ¥ CMEXXHBIX 00/1aCTIx
GPC-5.I-1.K-1. Knows the current state of scientific research in management and related fields

ITpe3eHTalus u 3al[uTa aHaau3a Keiica —
KOHKDPeTHOM CUTyaluH (B HOATPYIIIe)

OIIK-5.1-1.Y-1. YMmeeT BbipabaThiBaTh COOCTBEHHYIO TOUKY 3PE€HMsI HA OCHOBe 0000I1eHNs M KPUTHUECKOH OLIEHKW HayUHbIX
JOCTHKEHUHM, TI0/TyYeHHBIX OTeUeCTBeHHBIMY U 3apyGeKHBIMH UCC/Ie0BaTe IAMU

GPC-5.I-1.A-1. Able to develop their own point of view on the basis of generalization and critical evaluation of scientific
achievements obtained by domestic and foreign researchers

[peseHTarius u 3al{uTa aHanau3a Keiica —
KOHKDEeTHOU cUTyaluu (B MoJrpyrire)

OIIK-5.1-3.3-1. 3HaeT MeTo/ibl IPOBE/IEHHST HAYYHBIX UCC/IEIOBAHUIN B MEHEPKMEHTE M CIIOCOOBI TIPe/ICTAaB/IeHHs Pe3y/IbTaTOB
HCCel0oBaHUs
GPC-5.1-3.K-1. Knows methods of conducting scientific research in management and ways of presenting research results

WHauBuyaabHas MMCbMeHHast paboTta
(3agaHue)

OIIK-5.1-3.Y-1. YMeeT caMOCTOSTe/bHO pa3pabaThiBaTh T/IaH UCC/IeA0BAHMS, TIPOBOIUTL UCC/IeZI0BaHUe, TIPeICTABISITh U
3alUIATh TTOJyUeHHbIe Pe3y/bTaThl B BHU/le MPe3eHTal[|uu/JOK/Iaza

GPC-5.1-3.A-1. Able to independently develop a research plan, conduct research, present and defend the results in the form of a
presentation/report

INpeseHTalus 1 3alyUTa aHaaM3a Kelca —
KOHKDETHOM cUTyaluu (B MOATPYIITIE)

ITK-8.M1-1.3-1. 3HaeT MeTO/bI ¥ IPUHLUIIELI IPOBEeHUs] SKCIIePTU3bI YIIPaB/IeHYeCKUX MPOLeCCOB
PC-8.I-1.K-1. Knows the methods and principles of conducting examination of management processes

ITpe3eHTalMs ¥ 3aIlUTa aHa/IKU3a Kekca —
KOHKPETHOH CcUTYyaluu (B IMOATPYIIIE)

IIK-8.11-2.Y-1. ¥YMeeT o1jeHUBaTh 3 (PeKTUBHOCTD yTpaBieHuUeCKUX MpOoLieCCOB OpraHU3aliuu

WHayBUya/bHbIN YCTHBIN/TTMCEMEHHBIN
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YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

PC-8.1-2.A-1. Able to evaluate the effectiveness of the organization's management processes

OTpoc

ITK-8.1-2.3-1. 3HaeT akTyabHbIe (POPMBI TIPeZIOCTAB/IEHNS Pe3y/IbTaTOB YKCTIIEPTHU3BI YITPABIEHUECKUX TIPOLIECCOB
PC-8.1-2.K-1. Knows current forms of presenting the results of examination of management processes

VHpvBUyanbHBIA YCTHBIA/TMCEMEHHBIN
0I1poc

IIK-8.11-2.Y-1. YMmeeT pa3pabaThiBaTh peKOMEH/IALIUH T10 TIOBBIIIEHNIO 3(p(eKTUBHOCTH yIpaBIeHYeCKUX MPOIIeCCOB Ha OCHOBE
TIPOBeJIeHHOT 0 aHa/Iu3a

PC-8.1-2.A-1. Able to develop recommendations for improving the efficiency of management processes based on the analysis
conducted

[peseHTarius u 3aluTa aHanau3a Keiica —
KOHKDEeTHOU cUTyaluu (B mOArpyIIre)

ITK-9.1-1.3-1. 3HaeT uHbopMalMOHHY0 6a3y HUcc/iefioBaHus B 00/1aCTH KOHCY/IbTUPOBAHMUS YTIPABI€HUECKOH JesITeTbHOCTH
PC-9.I-1.K-1. Knows the information base of research in the field of management consulting

ITpe3eHTalys u 3alyUTa aHaau3a Keica —
KOHKDPETHOH cuTyauuu (B IIOATPYIIIe)

IIK-9.M1-1.Y-1. ¥YMeeT cobupaTb HHGOPMALHIO B 06/1aCTH KOHCY/IbTUPOBAHKS yIIpaB/eHYeCKOH AesiTebHOCTH
PC-9.I-1.A-1. Able to collect information in the field of management consulting

ITpe3eHTalys ¥ 3alliTa aHa/IKW3a Keica —
KOHKPETHOH cUTyaluu (B IMOATPYIIIe)

IT1K-9.11-2.3-1. 3HaeT MeTo/[pl CUCTeMaTH3ally U aHar3a HHGOopPMaLy B 06/1aCTh KOHCYTbTUPOBAHMsI YITPaBIeHUeCKOH
JlesiTeJIbHOCTU
PC-9.1-2.K-1. Knows the methods of systematization and analysis of information in the field of management consulting

ITpeseHTalus 1 3alyTa aHaaM3a Kekica —
KOHKDETHOU CUTyaluu (B MOATPYIITIE)

IIK-9.M1-2.Y-1. ¥YMeeT aHaIM3UPOBATh U CUCTEMaTU3UPOBaTh COOpaHHYI0 MH(OPMAIMIO B 006/1aCTH KOHCY/IbTHPOBAHUS
yTpaB/IeHYeCKOM [esTe/IbHOCTH
PC-9.1-2.A-1. Able to analyze and systematize collected information in the field of management consulting

ITpe3eHTauus U 3aIiyTa aHaiu3a Keica —
KOHKDeTHOU cuTyaluu (B TIOATPYIIIe)

ITK-10.11-1.3-1. 3HaeT OCHOBHBIE TEXHOJIOTUM W METO/bI TIPOBeIeHNsT KOHCATTUHTOBBIX UCC/IeZI0BAaHUM
PC-10.1-1.K-1. Knows main technologies and methods of conducting consulting research

ITpe3eHTalMs ¥ 3aIlUTa aHa/IW3a Kekca —
KOHKPETHOH CcUTYyaluu (B MOATPYIIIE)

IIK-10.11-1.Y-1. YMeeT KOpPpPeKTHO BbIOMPATh ¥ TIPUMEHSITb METO/Ibl U MHCTPYMEHTHI /1151 Pa3pab0TKH pelleHui
chOpMyIMPOBaHHBIX yTIPABIeHYeCKUX MPob/eM

PC-10.I-1.A-1. Able to correctly select and apply methods and tools for developing solutions to the formulated management
issues

WNupuBUyanbHbIA yCTHBIA/TMCEMEHHBIN
0OIpoc

IIK-10.11-2.Y-1. YMeeT NpeACTaB/sATb pe3y/bTaTbl KOHCAJITUHTOBLIX UCC/Ie/JOBaHUM B BU/le PeKOMeHjaluii
PC-10.1-2.A-1. Able to present the results of consulting research in the form of recommendations

ITpe3eHTalus u 3al[yTa aHau3a Keica —
KOHKDETHOM CUTYaluH (B HOATPYIIIe)

IIK-11.M1-1.Y-1. YmMeet cobupaTh U 06pabaTbiBaTh HEOOX0AUMYIO MH(GOPMALHIO /ISl TPOBEIeHUs aHa/M3a BHEIHeH U
BHyTpeHHell cpe/ibl [1esTeJIbHOCTH KOHKPETHOT0 (DYHKLOHA/ILHOTO 10/jpas/ie/ieH|st M OpraHu3aL{ii B LjeJIoM

PC-11.I-1.A-1. Able to collect and process information necessary to analyze the external and internal environment of a particular
functional unit and an organization as a whole

[peseHTarius u 3al{uTa aHanau3a Keiica —
KOHKDEeTHOU cUTyaluu (B mOJrpyIIIe)

ITK-11.11-2.Y-1. YMeeT HCN0/Ib30BaTh OCHOBHbIE METO/IbI aHa/IM3a U MO/IeIMPOBaHUs yIpaBieHYeCKUX pellleHUH B YCI0BUSIX
Heornpe/1eIEHHOCTH 1 HeZI0CTaTOUHOCTH MH(OpMaLuH

PC-11.1-2.A-1. Able to apply main methods of analysis and modeling of managerial decisions under uncertainty and in lack of
information

WupyeuayanbHas mMcbMeHHas paboTa
(3agmaHue)

IIK-11.M1-2.Y-2. Ymeet pa3pabarbiBaTh U 000CHOBBIBaTh 3((PeKTHBHbIE OPraHW3al[MOHHO-YIIPaB/IeHUECKHUEe PeLIeHus C YUETOM
TpeOOBaHWI BHeIIHel Y BHYTPeHHel Cpefbl

PC-11.1-2.A-2. Able to develop and justify effective organizational and managerial decisions considering the requirements of the
external and internal environment

WHauBuiyabHasA MMCbMeHHasi paboTa
(3apanmue)

IIK-12.11-1.3-1. 3HaeT OCHOBHbIE OT€UeCTBEHHbIe 1 3apy0e)XHble POrpaMMbl TVIAHUPOBAHUSI, UCTIO/Ib30BAHUS U Pa3BUTHS
yeJI0BeUeCKUX PeCcypcoB

VHauBUya/TbHBIN Y CTHBIN/ TTMCEMEHHBIH
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MATUCTPATYPA SKOHOMHSECKOTO QAKYTITETA

YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

PC-12.1-1.K-1. Knows main domestic and foreign programs for human resource planning, utilization and development

OTpoc

MIK-12.11-1.Y-1. YMeeT KpUTHUECKHU OL[eHHUBATh JJOCTOMHCTBA U HEZOCTATKK 3apy0OeXKHBIX U 0T@UeCTBEHHBIX MPOrPaMm
M/IaHMPOBaHMS, UCII0/Ib30BaHNs U Pa3BUTHS Ue/I0BeUeCKUX peCypcoB

PC-12.1-1.A-1. Able to critically evaluate advantages and disadvantages of foreign and domestic programs for human resource
planning, utilization and development

WHauBuyabHasA MMCbMeHHasi paboTa
(3amanmue)

IIK-12.1-2.Y-1. YMeet pa3pabaTsiBaTh MPOrpaMMbI IJIaHUPOBaHHS], UCTIO/Ib30BaHUS U Pa3BUTHS YeI0BEUECKHX PECYpPCOB
KOMITaHUY Ha UHAWBU/IyaIbHOM, IPYIIIIOBOM YPOBHE M YPOBHE TPY/[OBOr0 KOJUIEKTHBA

PC-12.1-2.A-1. Able to develop programs for company's human resource planning, utilization and development at the individual,
group and workforce levels

ITpe3eHTalMs ¥ 3allUTa aHa/IM3a Keica —
KOHKDEeTHOM cuTyalyu (B MO/rpyIIIe)

ITK-13.11-1.3-1. 3HaeT OCHOBHbIe TIPUHIIUIIBI, YCIOBUS, BU/bI M (POPMBI OCYILIeCTB/I€HUS TIpeTIPUHIUMATe/IbCKOM JesTeTbHOCTH
PC-13.I-1.K-1. Knows basic principles, conditions, types and forms of entrepreneurial activity

WHayBYyaibHbIN YCTHBIN/TTMCEMEHHBIN
orpoc

IIK-13.11-2.Y-1. YMeer orjeHHBaTh (aKTOPHI BHEIIHEeH U BHyTPeHHel Cpe/ibl, X BIWSHHE Ha YCJIOBUS M Pe3y/IbTaThl
TIpeATpUHIMATebCKON AesTeTbHOCTH

PC-13.1-2.A-1. Able to assess factors of the external and internal environment, their impact on the conditions and results of
entrepreneurial activity

ITpe3eHTauus U 3alyTa aHaiu3a Keiica —
KOHKDEeTHOM cUTyalyu (B MO/IPYIITIe)

IIK-13.11-2.Y-2. YMeeT ynpaB/aTh peCypCHbIM obecriedeHreM TpeIIPUHIMATe/TbCKON [1esTe/TbHOCTH
PC-13.1-2.A-2. Able to manage the resource support of entrepreneurial activity

WNupuBuyanbHbIid yCTHBIM/TTMCEMEHHBIN
orpoc

ITK-14.11-2.Y-1. YMeeT JUarHOCTUPOBATh BO3MO)KHOCTH 110 COBEPLIEHCTBOBAHMIO YIIPAB/I€HUECKO! JeATelbHOCTH KOMITaHUN 1
OpraHu3alyii C TOYKH 3peHust (PMHAHCOBO-9KOHOMUYeCKOH 3(h(heKTUBHOCTH

PC-14.1-2.A-1. Able to to diagnose opportunities for improving the management activities of companies and organizations in
terms of financial and economic efficiency

ITpeseHTalus 1 3alyTa aHaaM3a Kelica —
KOHKDETHOM CUTyaluu (B MOATPYIITIE)

IIK-14.1-2.Y-2. YMeet pa3pabatbiBaTh 1 000CHOBLIBATH MEPOIPHUSITHS 10 COBEPIIEHCTBOBAHHIO YIPAB/IEHUECKOW [1eTe/TbHOCTH
KOMTIaHWI ¥ OpraHK3al[iil pa3HbIX OPraHU3al[MOHHO-TIPABOBLIX (hOpM

PC-14.1-2.A-2. Able to develop and justify measures to improve the management activities of companies and organizations of
various organizational and legal forms

WHavBulyabHasA TMCbMeHHasi paboTa
(3apanue)

MIIK-2.1-1.3-1. 3HaeT MOHSTHS, TEPMUHOJIOTHIO, TEOPeTHUeCKHe acrieKThl M COBPeMeHHbIe TTOX0/IbI B cdepe yIipaB/ieHus
CO3/JaHHEeM UHHOBALWH U Ou3Hec-Mo/ieneli B podecCOHanbHOM chepe

IPC-2. I-1. K-1. Knows concepts, terminology, theoretical aspects and modern approaches in the field of managing the creation of
innovations and business models in the professional sphere

WNupyBuyanbHbIA yCTHBIA/TIMCEMEHHBIN
orpoc

MIIK-2.1-1.Y-1. YMeeT IpUMeHSTh CYIIeCTBYIOL{1e METO/ bl MOZeJTMPOBAHNS U MOAX0AbI B chepe yIrpaB/ieHUs B CO3JaHUU
WHHOBAI[WI ¥ OU3HeC-MO/Ie/TMPOBAaHUH B MPOGheCCUOHaIBHON chepe

IPC-2. I-1. A-1. Able to apply existing modeling methods and approaches in the field of management in creating innovations and
business modeling in the professional sphere

WuaveuayanbHas MMCbMeHHas paboTa
(3apanue)

MIIK-2.1-2.Y-1. YMeeT NpuUMeHsITh yTIpaBJeHUeCKre MOJieIv U TIOJXO/bI [Jis CO3AaHUsI MTHHOBALIMOHHBIX PellleHU/TIPOAYKTOB
1 Gu3Hec-Mo/esiel ¢ yueToM crieLu(uKy BHYTPEHHEH U BHEIIHeN Cpefbl
IPC-2. I-2. A-1. Able to apply management models and approaches to create innovative solutions/products and business models,
taking into account the specifics of the internal and external environment

ITpeseHTalus 1 3alyTa aHaaM3a Kekica —
KOHKDETHOM CUTyaluu (B MOATPYIITIE)

MIIK-4.11-1.3-1. 3HaeT akTyanbHbIe POOIeMbI, TPEH/BI U MTePCIIeKTUBHEIE TEXHOIOTHH B BBIOpaHHOW MHHOBAI[MOHHO-
TIpeIpUHIUMATebCKOM chepe

WNupuBuyanbHbIA yCTHBIA/TTHCEMEHHBIN
orpoc
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YnpaeneHue pasgumuem UHHOBAYUOHHOU KOMNAHUU

IPC-4.1-1. K-1. Knows current problems, trends and promising technologies in the chosen innovative and entrepreneurial sphere

MIIK-4.11-1.3-2. 3HaeT coBpeMeHHbIe MeTOZbI cOopa, 00pabOTKY 1 aHaM3a JaHHBIX [J1s1 IPUHSTHS YTIpaB/eHUeCKUX PelleHNH,
CO3/IaHMs1 THHOBAIUH W Pa3BUTHS] THHOBAIIMOHHOTO OU3Heca.

IPC-4.1I-1. K-2. Knows modern methods of data collection, processing and analysis for making managerial decisions, creating
innovations and developing innovative businesses.

WupyuBuyanbHBIA yCTHBIA/TMCEMEHHBIN
orpoc

7.2. Kputepuu oneHuBanus (0a/1/1b1) M0 AUCHMILIMHE:

Bujbl OLIeHOUHBIX CPeACTB banabl
AKTUBHOCTh y4aCTUsI B AUCKYCCUSIX Ha 3aHATUSX, BK/TIOUasi TIpe/iCTaB/ieHre TeKYIIUX pPe3y/IbTaTOB IPYTIIOBOr0 vake. 15
MpOeKTa
BrImosiHeHre JOMAIIHUX 3aaHUH (YIIpayKHeHUsI, MUHUIIPOEKThI, KeHMChI U T.1.) Makc. 20
BriroiHeHre 00s13aHHOCTeH ((DYHKIMOHAIBHOM POJIH) B IPOEKTHOM KOMaH/Ie IPYIIIOBOr0 MPOeKTa 110 aHaI13y Kelica Makc. 15
ITpencTap/ieHye U 3al[MTa IPYNIOBOM Mpe3eHTalMy aHa/I|3a Kekca — OJI0KUpYIoLas OLjeHKa Makc. 50
VnauBuayaabHas MMCbMeHHast paboTa (3aaHue) — 6JI0KUpYIoIas OlfeHKa Makc. 50

Urtoro

B cnyuae Hey/0BIeTBOpPUTE/IbHOW OLIEHKU WM €e OTCYTCTBHMU 3@ Mpe/CTaB/eHHe W 3allUTy TPYMIOBOM Mpe3eHTalliy aHaiu3a Kehca CTYeHT MOXKET

MOATOTOBUTHL UH/IMBUIyaIbHbIN aHa/IU3 Kelica 13 MpeAJIoKeHHOT 0 TTepeyuHs..

7.3. O1jeHKa Mo AUCLMILJIMHE BBICTAB/IAETCA, HCXOAA U3 C/IeAYIOIMX KPUTepHUeB:

OneHka MuHuMa/IbHOE KO/JTHYeCTBO 0a/l/IoB MakcumaibHOe KOJIMYeCTBO 0a/1/10B
OmauyHo 127,5 150,0
Xopouwio 97,5 127,0
YooenemeopumenbHO 60,0 97,0
HeyodognemeopumenbHO 0,0 59,5

le/IMeanI/IEZ B C/Iyyae, €C/IM MaruCTpaHT 3a TPUMECTp Ha6I/IpEIET MeHee 20% 0aIoB OT MaKCMMAa/ILHOTO KOJIMYECTBA I10 AUCHUIUIVMHE, TO y>Ke Ha IMPOMeXYTOUHOM KOHTpOJIe (I/I
Aiajiee Ha nepec,qaqax) AeﬁCTBYET caeayroiiee rnpaBuo CAauu: «MaruCTpaHT MOXKET ITI0JIyUUTh TOJIbKO OLIEHKY «y,ELOBJIeTBOpI/ITEIIbHO», " TOJIBKO €CJ/IM II0JIyUUT 3a HpOME)KYTOHHBIﬁ

KOHTDOJIb, BKJTFOUAIOLIMI BeCh MaTepHas JUCLUIUIMHEL, He MeHee, yeM 85% oT 6asioB 3a IPOMeKYTOUYHBIN KOHTPOJIbY.

7.4. TunoBble 3a4aHUA ¥ UHbIe MaTepHaJ/ibl, HEO0X0AMMBIe JI/isi OLIEHKH Pe3y/IbTaToB 00yUeHH:

ITpumep 3a0aHus 015 npezeHmMayuu u 3awumbl adHAAu3a Kelica — KOHKpemHol cumyayuu (8 noozpynne)
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Keiic «byJb TOTOB K HOBbIM pbiHKaM» ((parMeHT, MOMHBIN TeKCT B KH. PritlapeBa E.A., Mexanuk A.Tl'., JIsnuna C.FO., JluxaueB A.A.

Poccuiickue 6picTpOpacTyiiye TexHonoruueckre komrnanuu / CocraBurens: [1.C. MenoBHUKOB, T.1. — M. : 3parensckuii ;om HUY BIID,

2022):
[To3gnum ¢QeBpanbckuMm BeuepoM 2018 r. Asnekceit CemeHOB, I/laBa POCCHICKONM KommaHuM «['eockaH», cufes repej, CBOUM
KOMIIBIOTEPOM M B KOTOPBIM pa3 MpOCMaTpUBaJsl 3aluCh LilepeMOHUN OTKpbITUS 3uMHel onuMmnuazsl 2018 B Kopee. Ha skpane 1218
JPOHOB PHCOBA/X B HeOe Ha/l OTUMITUHACKUM CTaZJMOHOM (PUTYpBI CIIOPTCMEHOB, OJTUMITUICKHE KOJbLia U APyTHe CUMBOJIBI CIIOPTA.
U xoTs OH y>Ke 3HaJs, UTO L0y, T0Ka3aHHOe BO BpeMs MpsMOro 3¢upa, Ha CaMOM JieJie 3al1casay 3apaHee, BCe paBHO OT 3peuilia
TPY/{HO OBIJI0O OTOPBATHCS.
CemeHOB BU/Je/ IOy JPOHOB Y)Ke He B MepBbli pa3 — MOX0XKHe TpeJCcTaB/leHusl JeMOHCTPUPOBAIUCh MOC/IeJHHe HECKOJbKO JIeT
pa3HbIMH KoMmmaHusMU. [Ipeablaymuii pekop/, 6611 mocTasieH B 2016 r. B ['epmanuu, /e ofHOBpeMeHHO 3anyctuwiv 500 JpoHOB.
Ho kaptuHka u3 [IxeHuxaHa BJAPYT YeTKO HAaJOXKW/Iach Ha €ro pasMbILIZIeHUs O JajbHelleil cyibbe coOCTBEHHOTO MPOEKTa,
CBSI3aHHOT'O C JIeTKUMHU ApoHamu. OH TMOHsI, YTO NIPSIMO ceifuac CMOTPUT Ha CBOe BO3MO)KHOe Oyyiijee. Byyiiee cBoero npoekxra,
KOTOPBIM 3aZlyMbIBajiCsi KaK aMOWIIMO3HBIM BBIXOJ, Ha HOBbIM DbIHOK. IIpoekTa, Cy/nMBILIero pa3BUTHe HOBBIX KOMIIETEHLIUH U
KaHaJIoB CObITa.

3amanue: B Hauane 2018 r. nepep «I'eockaHoM» BcTan psf, BONpoCOB. CTOUT /M TPaTUTh BpeMs, CWIbl U CpPeJCTBA Ha JajbHeullee
npoaBmkenne «IInoHepa»? CTOUT /M OTB/IEKAThCS OT 0Opa30BaTebHOTO HAMpaB/eHUS] Ha HOBBIM M COBEPLIEHHO HEIOHSTHBIN
PBIHOK OpraHM3alM CBeTOBBIX 1IOy? He cTaHeT /M cjaBa MOCTaBIMKA «/IeTAlOIMUX (OHAPUKOB» TOMeXOW Ay paboTel Ha
OCHOBHBIX HallpaBJ/IeHUsX?

ITpumepbl 8Bonpoco8 0/ UHOUBUOYAAbHO20 YCMHO20/NUCbMEHH020 ONpoCda

1) K KaKuM TUTIAM VHHOBAI[UH, COrJlaCHO PykoBoacTtBy Ocno (2018), OTHOCSITCS:
- ITepexof K OHJIaWH-TIpOZIaKe ouneTon B PX
- OMHMKaHaIbHbIe JIOTUCTUYECKUE CHCTEMBI B puTeiine
- KowmrbroTep HOBOTO TOKOJIeHUSI (HOBBIM TpoLieccop)
- Kocmuueckuii TypU3M

— JInucTaHIMOHHAS MO/ie/Ib 00yUeHUsI

2) fIBnsieTcd M MHHOBALMOHHBIM KJIMMAaT OMNpeJessolnM s ycrexa peanu3alid UHHOBaLUMOHHOro npoekra? IloaTBepaute Barne
yTBep)XJeHue apryMeHTaMU U/U/Id IpUMepaMu.

3) IlpuBeguTe mpyMMep MHHOBALMOHHO aKTUBHOW KOMIIAHWU U [JOKa)KUTE, YTO OHA [1eMCTBUTEJIbHO MHHOBALMOHHO aKTHMBHA. [1o Kakum
rpu3HakaM (KputepusiMm) Bel cuuTaeTe, UTO OHAa MHHOBAL[MOHHO aKTHUBHA?

ITpumep uHOusudyaabHoli nucbmeHHol pabombl (10 3adaHuti)
1) B Kakom 13 KelcoB KOMIIaHUsI, 0 KOTOPOM UeT peub, OblyIa CO3/jaHa Kak cTapTan-cruHayT? OO0CHYyWTe CBOoe MHEHUe
2) B kKakoMm U3 KelCOB peyb I1yla 06 MapKeTUHTOBBIX MHHOBALMAX? PackpoiiTe cyTh XOTs ObI OJHOM U3 HUX.
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3) Ectb 11 mpuMepbl TOTO, UHBECTULMHA B MHHOBAL[MOHHbIE TPOEKThl OCYLeCTB/SI/TUCh HA OCHOBE BHEIKOHOMHUYECKUX WHTEpPeCcOB U
KpuTtepueB? (fa/HeT, 000CHYWTe CBOe MHEHHe Ha MpHUMepe O/IHOTO U3 KelCOB)

4) Kak MeHSI/IMCh TUMbl UHHOBAaLIMOHHOTO TTOBeileHUs1 KoMIaHuu «CSort» 1o Mepe ee pa3BUTHS], COraacHoO Keiicy? Ha3zoBurte Tumsl (1o
Pamenckomy-HOaHOBY) 1 OKakKuTe, KaKUM 00pa30M OHU MPOSIBU/IUCH (He MeHee 2)

5) Kakume craprambl, ONnMcaHHble B M3YUYeHHBIX Kelcax, NPOBAJWINCH B pe3y/bTaTe OTpacjeBbIX TEXHOJOTMYECKUX H3MEeHeHUU?
[MpuBeauTe 2-3 mpuMepa U JjaiiTe KpaTkKie KOMMeHTapuu

6) Kakue TUMOBBIe PUCKH CTAapTaroB MPOSIBUINCH B Kelice «KoHell “6eckoHeuHoM diemku”»? (Ha30BUTe U PacKpoiiTe He MeHee 3)

7) Kakyto po/ib ChIrpa OZJUH U3 UHCTUTYTOB Pa3BUTHS B Kelice «[IpaBUIbHO 3apsiguTh OaTapero»? Ha30BUTe 3TOT MHCTUTYT U PaCKpoiTe
ero poJyib/(pyHKLUIO?

8) O Kakoli CTaJguy >XM3HEHHOIO LMK/Ia MpPOJyKTa WAeT peub B Kelice «Mack Ha OykBy “E”» U KakoBbl 0COG€HHOCTH TNMpPUHSATHS
CTpaTeruueCcKUx pellleHUM Ha JaHHOU cTafuu? (OTBET CBSDKUTE C KelCoM)

9) fBnsercs nu KomriaHus «/HTepCKo/» TexHora3enblo? (a/HeT, TTIoueMy, JOKaKUTe)

10) fIBnsieTcst MU MO3UTHMBHBIM B/IMSIHME BHYTPEHHEW OpraHU3aliMOHHOM Ky/IbTYPbl HA UHHOBALIMOHHBIE MPOLecChl B Kelice «OT Ky/IbTyphI
K MHHOBAI[USIM U 00paTHO»? JloKaXkuTe CBOe MHEHUe, UCXOAs U3 COOBITUM U (paKTOB Ketica

7.5.MeTogunueckne pekomeHgauum n Tpe6oBaHUA K BbINOSTHEHUIO 3aaHWNIA:
3afaHus, npegnaraemble MarncTpaHTam, no3BosISOT 3aKpenuTb NPUobpeTeHHbIe 3HaHNSA, BbipaboTaTtb YMeHNs B cdhepe nponakT-
MeHe)KMEHTa 1 A0/DKHbI BbINOIHATLCS B COOTBETCTBUM C TpeboBaHusMu/pekoMeHgaumnsimmn, chopmyIMpoBaHHbIMU B yUYeOHbIX
MaTepuasniax Kypca, B TOM Yncne pasMeLleHHbIMX Ha on.econ.

8. PecypcHoe obecnieuenue

8.1. IlepeueHb OCHOBHOM M [I0TIO/THUTE/ILHOMN JINTEPaTypPbl
CrrCOK OCHOBHOM U [IOTIOJTHUTE/TbHOM JIMTEePATYyPhI 10 KaXK/[0W U3yyaeMoU TeMe AUCLUTUIMHBI yKa3aH B pa3zere 6. «Cozep>kaHue AUCLUTUIAHBD,
cM. «KpaTkoe cozep>kaHue TeM JAUCLIMIITUHbD».

8.2. [TepeueHb JIMIIEH3HOHHOT'0 TPOrPAMMHOT0 00ecreYeHust

— OnepalMoHHasl CUCTeMa [i/1s1 TlepcoHa/ibHOro KoMribtoTepa (MS Windows unu LINUX)
— IMaket nporpamm g1 opuca (MS Office i Moit oduc)

8.3. IlepeueHnn npogecCHOHA/ILHBIX 0a3 JAaHHBIX M MH()OPMAIMOHHBIX CIPABOYHBIX CHCTEM

— WHcTUTYLMOHAaNbHas nognucka 0@ MI'Y
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8.4. IlepeueHb pecypcoB HH()OPMAI[HOHHO-TEIEKOMMYHHUKAIHOHHOM ceTH «AHTepHeT» (NIPHU HEOOXO0AMMOCTH)

— Heobxo0uMocmb omcymcmeyem

8.5. Onucanne MaTepHaA/TbHO-TeXHHUECKOH 0a3bI

MynbTUMeuiiHasi ayJUTOpPUs C WHTepHeT-AocTyroMm (wi-fi), mpoekropamu, BuAeOKOH(epeHLICBs3bl0; (DIUM-YapTOM U MarHUTHO-MapKepHBLIMU
JIOCKaMH /17151 00CY>KIeHUsI TTPAaKTUYeCKUX CUTYalMi B MajIbIX TPYTIax.

9. S3BIK npernofjaBaHMA:
Pycckuti
10. ITpenojaBaTens (MpenojaBaTesin):
JIanuna Ceemaana FOpbeeHa, 00KmMop 3KOHOMUUecKux HayK, npogeccop
11. Pa3pa6oTuMKHu NPOrpaMMBbl:

JIsnuna CeemnaHa FOpbeeHa, 00KMop 3KOHOMUUeCKUX HayK, npogeccop
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