Supplement 3

THE GLOSSARY

EXAMPLE

Project topic: Determinants of the Young Specialists’ Demand for Labor

Individual reading

The War for Talent

(Ed Michaels, Helen Handfield-Jones, Beth Axelrod)

Ne Page Phrase Translation
1 Xii To attract highly talented Mpusneyb cambix manaHmMAUBLIX
(preface) | managers MeHeoxcepos
2 Xiv To strengthen the collective talent | Ynpouyumes KonneKmugHbili maaaHm
(preface) | of organization opz2aHu3ayuu
3 Xix Talent management YnpasneHue manaHmamu
4 Xxi To build a pipeline of young talent | Hanadume KaHan nocmynaeHusA
MO0s100bIX MAAAHMOB8

5 Xxi Top / average performing Bobicoko / cpedHe sghheKmueHbie
companies KOMMaHuu

6 3 Growing propensity to switch to Ycunuearow,asaca CKAOHHOCMb K
another company nepexody U3 KOMMAHUU 8 KOMIMAHUK

7 7 Crucial source of competitive Haubonee 3Ha4yumbIli UCMOYHUK
advantage KOHKYPEHMHO020 npeumyu,ecmsa

8 10 To design a leadership Pazpabomame npozpammy pazsumus
development program nuUdGepCcKuUx Kauecms

9 13 Recruiting game Uepa Halima nepcoHana

10 17 To boost the performance of your Mosbicumb 3¢hdpekmusHocmes sawleli
organization op2aHu3ayuu

11 20 Passion to strengthen the talent Cmpacme K pa3zgumuro masaaHmos

12 25 To bring new hires lMpusneyb HOBbIX COMPYOHUKOB

13 27 To establish the good standard for | YemaHosumbe «30n10moli cmaHoapm»
talent manaHma

14 36 To promote insiders Mosbiwames compyOHUKO8 KOMMAHUU

15 39 To assess direct reports OueHusamo nMpPAMbIX NOOYUHEHHbIX

16 42 To realize the power of talent loHamb peansHele 803MOXHOCMU
management npoyecca ynpasaneHUs maaaHmMamu

17 43 To inject targets for business units | YcemaHosume uenu 011 8ce2o

noopasoesneHuUs KOMNAHUU

18 49 To depend on government 3asucems om 2ocydapcmeeHHbIX
contracts KOHMpakmoes

19 55 People who can inspire others JTtodu, Komopobie Mo2ym 800XHO8/1Mb

opyaux
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20 59 To fix the quality standard YecmaHosums cmaHOapm Kayecmsa
21 61 The standards to judge people CmaHOapmel oyeHUBAHUSA
compyOHUKO8
22 63 To invest real money in talent Bknadsieams peansHsie 0eHbau 8
passumue maaaHmMos
23 67 To identify the right skills for each Onpedename npasusbHsie
position Heobxo0umble Ha8bIKU 019 Kaxcooli
nosuyuu
24 70 Talent mindset MebiwneHue, opueHmMuUpPo8aHHOE Ha
manaHm
25 75 Defining feature of business Onpeodenarowas XapakmepHas yepma
landscape busHeca
26 77 To upgrade the HR system Mepecmpoums cucmemy pabomei ¢
rnepcoHasom
27 81 To remove “weak players” Mepemew,amo cnabbix u2poKos
28 86 To identify and promote the most Haxodume u nossiwiame Haubosnee
talented people manaHmMaAUBbIX COMpPYyOHUKO8
29 88 To optimize both development and | Onmumu3uposame u pazsumue, u
performance agppekmusHocmeo
30 94 To increase the capability Pazsumb cnocobHocmu
31 97 To win the recruiting battle Bbiuepame pekpymuHao8yo 80LHY
32 99 Strategic inflection point being Cmpamezuyeckaa mo4ka nosopoma

missed by companies

ynyckaemca KomnaHuamu
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